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THE CONTRIBUTION OF EDUCATIONAL LEVEL, WORK MOTIVATION AND WELL-
BEING TO THE SATISFACTION INDIRECTLY THROUGH TEACHER PROFESSIONAL 




The purpose of this study is (1) To examine the contribution of 
educational level, work motivation and well-being to the satisfaction indirectly 
through teacher professional competency in the District Elementary School 
Gatak. (2) To examine the contribution of the level of education, work 
motivation and well-being of the professional competence of the District 
Elementary School Gatak. (3) To examine the impact of professional competence 
to the satisfaction of the District Elementary School teacher Gatak.  
This study used a survey method with a quantitative approach. This study 
uses the entire population of the District Elementary School Gatak totaling 6 
schools comprising 64 teachers. The technique of collecting data through 
documentation and questionnaires. Data analysis techniques used include 
descriptive analysis, correlation, regression analysis followed the path.  
Results of the study: (1) The level of education, motivation, and well-
being has contributed to the professional competence in the District Elementary 
School Gatak. Value of the regression equation Y = 27.987 +6.885 X1 +0.315 X2 
+0.600 X3 so that each increase of one point of each variable can improve the 
professional competence of teachers in the District Elementary School Gatak. (2) 
The level of education, work motivation and well-being has contributed to 
teacher satisfaction indirectly through professional competence in the District 
Elementary School Gatak obtained equation Y = 39.708 +7.934 X1 +0.371 X2 
+0.672 X3-0, 346Z and the results of F of 9.100 with p -value of 0.000. (3) 
Professional competence have an impact on teacher satisfaction in the District 
Elementary School Gatak the regression equation 57.180 +0.650 Z and tcount of 
2.230 with p-value of 0.029, so significant because the p-value less than 0.05.  
 






KONTRIBUSI TINGKAT PENDIDIKAN, MOTIVASI KERJA DAN KESEJAHTERAAN  
TERHADAP KOMPETENSI PROFESIONAL DAN DAMPAKNYA PADA KEPUASAN 




Tujuan penelitian ini adalah (1) Untuk menguji kontribusi tingkat pendidikan, 
motivasi kerja dan kesejahteraan terhadap kepuasan guru secara tidak langsung 
melalui kompetensi profesional di Madrasah Ibtidaiyah Kecamatan Gatak. (2) 
Untuk menguji kontribusi tingkat pendidikan, motivasi kerja dan kesejahteraan 
terhadap kompetensi profesional di Madrasah Ibtidaiyah Kecamatan Gatak. (3) 
Untuk menguji dampak kompetensi profesional terhadap kepuasan guru 
Madrasah Ibtidaiyah Kecamatan Gatak.  
Penelitian ini menggunakan metode survei dengan pendekatan kuantitatif. 
Penelitian ini menggunakan populasi seluruh Madrasah Ibtidaiyah Kecamatan 
Gatak yang berjumlah 6 sekolah terdiri 64 guru. Teknik pengumpulan data 
melalui dokumentasi dan angket. Teknik analisis data yang digunakan meliputi 
analisis deskriptif, korelasi, regresi dilanjutkan path analysis. 
Hasil penelitian: (1) Tingkat pendidikan, motivasi kerja, dan kesejahteraan 
mempunyai kontribusi terhadap kompetensi profesional di Madrasah Ibtidaiyah 
Kecamatan Gatak. Nilai persamaan regresi Y = 27,987+6,885X1+0,315X2+0,600X3  
sehingga setiap kenaikan satu point dari masing-masing variabel dapat 
meningkatkan kompetensi professional guru di Madrasah Ibtidaiyah Kecamatan 
Gatak. (2) Tingkat pendidikan, motivasi kerja dan kesejahteraan mempunyai 
kontribusi terhadap kepuasan guru secara tidak langsung melalui kompetensi 
profesional di Madrasah Ibtidaiyah Kecamatan Gatak diperoleh persamaan Y = 
39,708+7,934X1+0,371X2+0,672X3-0,346Z dan hasil Fhitung sebesar   9,100 dengan 
p-value 0,000. (3) Kompetensi profesional mempunyai dampak terhadap 
kepuasan guru di Madrasah Ibtidaiyah Kecamatan Gatak dengan persamaan 
regresi 57,180+0,650Z dan thitung sebesar 2,230 dengan p-value sebesar 0,029, 
sehingga signifikan karena p-value lebih kecil dari 0,05. 
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